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Report of Independent Registered Public Accounting Firm
The Trustees
Whirlpool 401(k) Retirement Plan

We have audited the accompanying statements of net assets available for benefits of the Whirlpool 401(k) Retirement Plan as of December 31,
2009 and 2008, and the related statements of changes in net assets available for benefits for the years then ended. These financial statements are
the responsibility of the Plan s management. Our responsibility is to express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight Board (United States). Those standards
require that we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free of material
misstatement. We were not engaged to perform an audit of the Plan s internal control over financial reporting. Our audits included consideration
of internal control over financial reporting as a basis for designing audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the Plan s internal control over financial reporting. Accordingly, we express no such
opinion. An audit also includes examining, on a test basis, evidence supporting the amounts and disclosures in the financial statements, assessing
the accounting principles used and significant estimates made by management, and evaluating the overall financial statement presentation. We
believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets available for benefits of the Plan at
December 31, 2009 and 2008, and the changes in its net assets available for benefits for the years then ended, in conformity with U.S. generally
accepted accounting principles.

Our audits were performed for the purpose of forming an opinion on the financial statements taken as a whole. The accompanying supplemental
schedule of assets (held at end of year) as of December 31, 2009 is presented for purposes of additional analysis and is not a required part of the
financial statements but is supplementary information required by the Department of Labor s Rules and Regulations for Reporting and Disclosure
under the Employee Retirement Income Security Act of 1974. This supplemental schedule is the responsibility of the Plan s management. The
supplemental schedule has been subjected to the auditing procedures applied in our audits of the financial statements and, in our opinion, is

fairly stated in all material respects in relation to the financial statements taken as a whole.

/s/ Ernst & Young LLP
Chicago, Illinois

June 21, 2010
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Contributions receivable:

Employer
Participant

Total contributions receivable

Investments at fair value:

Mutual funds

Common and collective fund

Whirlpool 401(k) Retirement Plan

Statements of Net Assets Available for Benefits

Whirlpool Corporation common stock

Participant loans

Total investments at fair value
Net due from (to) broker

Net assets available for benefits at fair value

Adjustment from fair value to contract value for interest in collective trust relating to fully
benefit-responsive investment contracts

Net assets available for benefits
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See accompanying notes to financial statements.

December 31

2009

$ 5,332,890
6,809,376

12,142,266

941,019,402
294,388,500
176,965,769

39,246,048

1,452,119,719
128,789

1,464,390,774

(6,374,949)

$ 1,458,015,825

2008

$ 3,977,894
1,488,998

5,466,892

729,240,760
270,071,364
81,718,071
43,019,137

1,124,049,332
(7,035)

1,129,509,189

3,530,711

$ 1,133,039,900
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Whirlpool 401(k) Retirement Plan

Statements of Changes in Net Assets Available for Benefits

Additions

Investment income:

Dividends on Whirlpool Corporation common stock
Other dividend income

Interest income

Total investment income
Contributions:
Employer contributions

Participant contributions
Rollover contributions

Total contributions

Total additions
Deductions

Benefit payments
Administrative expenses

Total deductions

Net appreciation (depreciation) in fair value of investments:

Whirlpool Corporation common stock
Mutual funds

Net increase (decrease) in net assets available for benefits
Net assets available for benefits:
Beginning of year

End of year

See accompanying notes to financial statements.
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Year Ended December 31

2009

$ 4,175,731 $
18,937,002
10,841,184

33,953,917

41,060,293
76,916,737
3,566,635

121,543,665

155,497,582

127,004,100
331,315

127,335,415

112,668,497
184,145,261

296,813,758

324,975,925

1,133,039,900

$1,458,015,825 $

2008

2,777,193
32,820,272
14,521,921

50,119,386

65,725,524
79,543,795
3,979,243

149,248,562

199,367,948

138,600,627
200,646

138,801,273

(57,641,352)
(399,007,939)

(456,649,291)

(396,082,616)

1,529,122,516

1,133,039,900
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Whirlpool 401(k) Retirement Plan
Notes to Financial Statements
Years Ended December 31, 2009 and 2008
1. Description of Plan

The Whirlpool 401(k) Retirement Plan (the Plan) is a defined-contribution plan sponsored by Whirlpool Corporation and participating
subsidiaries (referred to as the Employer, Company, Plan Sponsor, or Whirlpool). The following description of the Plan provides only general
information. Participants should refer to the Whirlpool 401(k) Retirement Plan Summary Plan Description for a more complete description of
the Plan s provisions.

Eligibility

Essentially all U.S.-based full-time and part-time employees of Whirlpool are eligible to participate upon employment. Participation in the Plan
is voluntary. New employees are automatically enrolled in the Plan unless they affirmatively opt out of the Plan. The Plan allows each
participant to make tax-deferred contributions to the Plan by payroll deduction, each payroll period, in any whole percentage of eligible earnings
up to 50% (15% for highly compensated employees) but not to exceed the maximum allowable annual contribution as determined by the Internal
Revenue Code (the IRC). Participants who have attained age 50 by the end of the plan year are eligible to make catch-up contributions subject to
the limitations of Section 414(v) of the IRC. Such elections are made and can be adjusted on a daily basis by giving notice to the custodian via
the voice response system, the Internet website, or the customer service representative, to be effective, in most cases, as of the beginning of the
next payroll period. Certain employees may make additional tax-deferred contributions to the Plan by directing a portion of any annual bonus
due to the participant, of one or more designated bonus plans, to be deposited into the Plan. The amount of any such additional tax-deferred
contributions may be elected by the employee to equal any whole percentage between 0% and 75% as the participant elects but not to exceed the
maximum allowable annual contribution as determined by the IRC. However, the deduction percentage applicable to a participant who is a
highly compensated participant may not exceed 15%.

Effective January 1, 2010, all U.S.-based employees are eligible to participate in the Plan. Participants may make tax-deferred contributions to
the Plan in any whole percentage of eligible earnings up to 75% but not to exceed the maximum allowable annual contribution as determined by
the IRC.
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1. Description of Plan (continued)
Contributions and Vesting

The Plan s provisions for the Employer s matching contribution are to provide up to a 100% match of the first 3% of employee contributions and
50% of the next 2% of employee contributions for the majority of salaried and nonunion hourly employees. Most employees are also eligible to
receive a 3% automatic Whirlpool contribution. Employer matching contributions and tax-deferred contributions are 100% vested at all times.
Automatic contributions vest after three years of service. Exceptions to the above Company contribution provisions exist and details of such can
be found in the related plan documents. Effective January 1, 2010, the automatic contribution is immediately vested for participants who earn at
least one hour of service after January 1, 2010.

The Plan was amended on February 26, 2009, to state that the Employer match is a discretionary contribution. The Employer match on
participant contributions was suspended for the majority of plan participants for the period from March 7, 2009 through March 7, 2010.

Company contributions may be made in the form of cash or Whirlpool common stock. For the 2009 plan year, $15,122,922 and $25,937,371 of
the Company s contributions were made in cash and shares of Company stock, respectively. For the 2008 plan year, $65,178,822 and $546,702
of the Company s contributions were made in cash and shares of Company stock, respectively. The Plan does not restrict the participant s ability
to transfer amounts out of the Whirlpool stock fund, subject to the Company s insider trading policy.

Forfeited nonvested accounts totaled $313,458 at December 31, 2009, and $155,657 at December 31, 2008. Any forfeited amounts may be used
to offset Employer contributions or pay plan administrative expenses. Forfeitures totaling $914,734 and $549,272 were used to offset Employer
contributions and plan administrative expenses in 2009 and 2008, respectively.

A self-directed brokerage account is offered whereby participants can choose from investments outside the Plan s fund lineup to invest a portion
of their accounts. Special contribution, loan, distribution, withdrawal, and fee allocation rules apply to self-directed brokerage accounts.
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1. Description of Plan (continued)

The Plan has an employee stock ownership plan (the Whirlpool ESOP Plan) component within its Whirlpool Corporation Common Stock Fund.
Automatic contributions made in Company stock are initially invested in the Whirlpool ESOP Plan. Participants have the option to reinvest
dividends in additional shares of Whirlpool stock in the Whirlpool ESOP Plan or receive a cash payout quarterly. All dividends are 100% vested.

The participant s contribution and the Employer s matching and automatic cash contributions are invested in funds selected by the employee. If a
participant does not make an affirmative investment election, any contributions will be invested in the applicable target retirement fund with a
target year closest to the year in which the participant will reach age 65.

Benefit Payments

Upon termination, a participant with an account balance of $1,000 or less will receive a single lump-sum distribution equal to the value of his or
her account. Participants with account balances exceeding $1,000 may elect to receive a lump-sum distribution, a monthly installment option, or
rollover their account balance to an eligible retirement plan.

Participant Accounts

Deposits and withdrawals from each investment fund and transfers among investment funds are made at the direction of the participants. The
Employer is responsible for determining that such transactions are in accordance with the Plan.

Income, including market value adjustments, under each of these funds is allocated to the participants accounts daily based on each participant s
equity in the fund. Self-directed brokerage accounts are segregated accounts within the trust fund and are treated for investment purposes as an
investment of the account of the participant who has the self-directed brokerage account.

The benefit to which a participant is entitled is the benefit that can be provided from the participant s account.
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1. Description of Plan (continued)

Plan investments are made in the manner specified in the trust agreement and in accordance with the stated investment policies of the respective
funds. To the extent monies available for investment are not immediately invested as provided in the investment policy of each fund, such
monies are temporarily invested in short-term, fixed income investments. All investments are made in light of a continuing evaluation of
economic and market conditions that may cause such investment policy to vary from time to time.

Loans

The Plan provides for loans to participants in amounts up to the lesser of $50,000 or 50% of a participant s account balance, with a minimum
loan amount of $500. Such loans are allocated to a separate loan account and treated for investment purposes as an investment of the account of
the participant who received the loan.

Plan Termination

The Employer has not expressed any intent to terminate the Plan; however, it is free to do so at any time subject to the provisions of the IRC and
the Employee Retirement Income Security Act of 1974.

2. Significant Accounting Policies
Investments Held by the Trust

All the investments of the Plan are held by the trust. The custodian invests all assets of the trust according to the participants directions.
Contributions, loan distributions and repayments, and benefit payments are specifically identified to the fund or funds within the trust to which
assets of the Plan are credited. Except with respect to self-directed brokerage accounts and participant loans, which are segregated accounts,
investment income and related expenses of the trust are allocated to the investment funds daily based on each investment fund s proportionate
share of the current value of the trust assets.
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Whirlpool 401(k) Retirement Plan

Notes to Financial Statements (continued)

2. Significant Accounting Policies (continued)
Investment Valuation

Whirlpool common stock is valued at the last reported sales price on a national securities exchange on the last business day of the plan year.
Mutual funds are valued at quoted market prices, which represent the net asset values of shares at year-end. The fair value of the participation
units and shares owned by the Plan in the common and collective funds is based on the net asset value at year-end. The net asset value is based
on the fair value of the underlying investments as determined by the fund sponsor. Participant loans are stated at their outstanding balances, net
of loans deemed to be distributed, which approximate fair value. Purchases and sales of securities are recorded on a trade-date basis. Interest
income is recorded on the accrual basis. Dividends are recorded on the ex-dividend date.

The Common and Collective Trust Fund invests in fully benefit-responsive investment contracts. These investment contracts are recorded at fair
value based on the fair value of the underlying investment contracts. Since these contracts are fully benefit responsive, an adjustment is reflected
in the statements of net assets available for benefits to present these investments at contract value. Contract value is the relevant measurement
attributable to fully benefit-responsive investment contracts because contract value is the amount participants would receive if they were to
initiate permitted transactions under the terms of the Plan. The contract value represents contributions plus earnings, less participant withdrawals
and administrative expenses. Participant-directed redemptions have no restrictions; however, the Plan is required to provide a one-year
redemption notice to liquidate its entire share in the fund.

Administrative Expenses

In general, the Plan s expenses, except for broker commissions, self-directed brokerage account fees, portfolio transaction fees, and investment
management fees (all of which are paid by participants) are paid by Whirlpool.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the United States requires the trustees to
make estimates and assumptions that affect the amounts reported in the financial statements and accompanying notes. Actual results could differ
from those estimates.
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2. Significant Accounting Policies (continued)
New Accounting Pronouncement

In January 2010, the Financial Accounting Standards Board issued Accounting Standards Update 2010-06, Improving Disclosures about Fair
Value Measurements (ASU 2010-06). ASU 2010-06 amended ASC 820 to clarify certain existing fair value disclosures and require a number of
additional disclosures. The guidance in ASU 2010-06 clarified that disclosures should be presented separately for each class of assets and
liabilities measured at fair value and provided guidance on how to determine the appropriate classes of assets and liabilities to be presented.
ASU 2010-06 also clarified the requirement for entities to disclose information about both the valuation techniques and inputs used in estimating
Level 2 and Level 3 fair value measurements. In addition, ASU 2010-06 introduced new requirements to disclose the amounts (on a gross basis)
and reasons for any significant transfers between Levels 1, 2, and 3 of the fair value hierarchy and present information regarding the purchases,
sales, issuances, and settlements of Level 3 assets and liabilities on a gross basis. With the exception of the requirement to present changes in
Level 3 measurements on a gross basis, which is delayed until 2011, the guidance in ASU 2010-06 becomes effective for reporting periods
beginning after December 15, 2009. Plan management is currently evaluating the effect that the provisions of ASU 2010-06 will have on the
Plan s financial statements.

3. Fair Value Measurements

Fair value is measured based on an exit price, representing the amount that would be received to sell an asset or paid to transfer a liability in an
orderly transaction between market participants at the measurement date. As such, fair value is a market-based measurement that should be
based on assumptions that market participants would use in pricing an asset or liability. As a basis for considering such assumptions, a three-tier
fair value hierarchy is established, which prioritizes the inputs used in measuring fair values as follows: (Level 1) observable inputs such as
quoted prices in active markets; (Level 2) inputs, other than the quoted price in active markets, that are observable either directly or indirectly;
and (Level 3) unobservable inputs in which there is little or no market data, which require the reporting entity to develop its own assumptions.
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3. Fair Value Measurements (continued)

Whirlpool 401(k) Retirement Plan

Notes to Financial Statements (continued)

See Note 2 for a description of the valuation methodologies used for assets measured at fair value. There have been no changes in the

methodologies used to measure fair values at December 31, 2009.

Assets measured at fair value are as follows:

December 31

2009

Mutual funds:

U.S. equities
International equities
Fixed income
Lifecycle funds

Total mutual funds

Common and collective fund
Whirlpool Corporation common stock
Participant loans

Total investments

2008

Mutual funds

Common and collective fund
Whirlpool Corporation common stock
Participant loans

Total investments

Table of Contents

Total

$ 444,132,907
111,171,650
115,950,055
269,764,790

941,019,402
294,888,500
176,965,769

39,246,048

$1,452,119,719

$ 729,240,760
270,071,364
81,718,071
43,019,137

$ 1,124,049,332

10

Quoted Prices
(Level 1)

$ 444,132,907
111,171,650
115,950,055
269,764,790

941,019,402

176,965,769

$1,117,985,171

$ 729,240,760

81,718,071

$ 810,958,831

Other
Significant
Observable

Inputs
(Level 2)

294,888,500

$ 294,888,500

$

270,071,364

$ 270,071,364

Significant
Unobservable

Inputs
(Level 3)

39,246,048

$ 39,246,048

43,019,137

$ 43,019,137
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3. Fair Value Measurements (continued)

The table below sets forth a summary of changes in the fair value of the Plan s Level 3 assets for the year ended December 31, 2009:

Balance, January 1, 2008
Purchases, sales, issuances, and settlements (net)

Balance, December 31, 2008
Purchases, sales, issuances, and settlements (net)

Balance, December 31, 2009

4. Investments

The fair value of individual investments that represent 5% or more of the Plan s assets is as follows:

American Funds Euro Pacific Growth Fund
American Funds Growth Fund of America
Dodge & Cox Stock Fund
PIMCO Total Return Fund
Vanguard Target Retirement 2020 Fund
Vanguard Retirement Savings Trust V
Whirlpool Corporation common stock

5. Income Tax Status

Participant
Loans
$ 46,584,041
(3,564,904)
43,019,137
(3,773,089)
$ 39,246,048
December 31
2009 2008
$ 111,171,650 $ 82,830,906
157,787,825 120,590,247
104,950,029 83,908,453
111,036,737 91,069,938
75,320,500 60,121,085
294,888,500 270,071,364
176,965,769 81,718,071

The Plan has received a determination letter from the Internal Revenue Service dated May 1, 2002, stating that the Plan is qualified under
Section 401(a) of the IRC and that the related trust is exempt from taxation. Subsequent to this determination by the Internal Revenue Service,

the Plan was amended and restated. Once qualified, the Plan is required to operate in conformity with the IRC to maintain its qualification. The
Plan Sponsor has indicated that it will take the necessary steps, if any, to maintain the Plan s compliance with the IRC.

Table of Contents
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6. Risks and Uncertainties

The Plan invests in various investment securities. Investment securities are exposed to various risks such as interest rate, market, and credit risks.
Due to the level of risk associated with certain investment securities, it is at least reasonably possible that changes in the values of investment

securities will occur in the near term and that such changes could materially affect participants account balances and the amounts reported in the
statements of net assets available for benefits.

7. Reconciliation of Financial Statements to Form 5500

The following is a reconciliation of net assets available for benefits per the financial statements to the Form 5500:

December 31
2009 2008
Net assets available for benefits per the financial statements $1,458,015,825  $1,133,039,900
Adjustment from contract value to fair value 6,374,949 (3,530,711)
Net assets per the Form 5500 $1,464,390,774  $1,129,509,189

The following is a reconciliation of the net increase in net assets available for benefits per the financial statements to the Form 5500:

Year Ended
December 31
2009
Net increase in net assets available for benefits per the financial statements $ 324,975,925
Adjustment from contract value to fair value at beginning of year 3,530,711
Adjustment from contract value to fair value at end of year 6,374,949
Net increase in net assets available for benefits per the Form 5500 $ 334,881,585

12
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Description of Investment
Mutual funds:

American Funds Euro Pacific Growth Fund
American Funds Growth Fund of America

Dodge & Cox Stock Fund

PIMCO Funds; Total Return Fund
Royce Fund; Royce Total Return Fund;
Investment Class

Vanguard Explorer Fund*

Vanguard Institutional Index Fund*
Vanguard Prime Money Market Fund*
Vanguard Target Retirement 2005 Fund*
Vanguard Target Retirement 2010 Fund*
Vanguard Target Retirement 2015 Fund*
Vanguard Target Retirement 2020 Fund*
Vanguard Target Retirement 2025 Fund*
Vanguard Target Retirement 2030 Fund*
Vanguard Target Retirement 2035 Fund*
Vanguard Target Retirement 2040 Fund*
Vanguard Target Retirement 2045 Fund*
Vanguard Target Retirement 2050 Fund*
Vanguard Target Retirement Income*

Common and collective fund:
Vanguard Retirement Savings Trust V*
Whirlpool Corporation* common stock
Vanguard Brokerage Option*

Participant loans*

Total investments

*Party in interest.
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Whirlpool 401(k) Retirement Plan

Schedule H, Line 4i

Schedule of Assets

(Held at End of Year)

EIN 38-1490038

Plan #001

December 31, 2009

Number of Current
Shares or Units Value

2,947,287 $ 111,171,650

5,820,281 157,787,825
1,091,638 104,950,029
10,281,179 111,036,737
4,023,246 43,491,294
1,240,666 71,090,178
540,430 55,113,064
638,694 638,694
364,382 4,000,914
1,920,797 39,414,756
1,641,475 18,565,087
3,773,572 75,320,500
1,436,270 16,258,578
2,414,650 46,626,885
783,465 9,103,868
1,919,584 36,568,073
735,432 8,839,892
276,455 5,283,048
923,814 9,783,189
925,044,261
288,513,551 294,888,500
2,193,972 176,965,769
15,975,141

Varying maturities

with interest rates of
4.25% 10.5% 39,246,048
$1,452,119,719
16
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the trustees of the Whirlpool 401(k) Retirement Plan have duly caused this
annual report to be signed on its behalf by the undersigned hereunto duly authorized.

Date: June 21, 2010

Table of Contents

WHIRLPOOL CORPORATION

Whirlpool 401 (k) Retirement Plan
By: /s/ Roy W. Templin
Name: Roy W. Templin

Title: Executive Vice President and

Chief Financial Officer
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23
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