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Vision, mission and values

Our vision

To be the leading mining company.

Our mission

We create value for our shareholders, our employees and our business and social part-

ners through safely and responsibly exploring, mining and marketing our products. Our
primary focus is gold and we will pursue value creating opportunities in other minerals

where we can leverage our existing assets, skills and experience to enhance the delivery

of value.

Our values

Safety is our first value.

We place people first and correspondingly put the highest priority on safe and healthy practices
and systems of work. We are responsible for seeking out new and innovative ways to ensure
that our workplaces are free of occupational injury and illness. We live each day for each other
and use our collective commitment, talents, resources and systems to deliver on our most
important commitment ... to care.

We treat each other with dignity and respect.

We believe that individuals who are treated with respect and who are entrusted to take respon-
sibility respond by giving their best. We seek to preserve people's dignity, their sense of self-
worth in all our interactions, respecting them for who they are and valuing the unique contribu-
tion that they can make to our business success. We are honest with ourselves and others, and
we deal ethically with all of our business and social partners.

We value diversity.

We aim to be a global leader with the right people for the right jobs. We promote inclusion and
team work, deriving benefit from the rich diversity of the cultures, ideas, experiences and skills
that each employee brings to the business.

We are accountable for our actions and undertake to deliver on

our commitments.

We are focused on delivering results and we do what we say we will do. We accept responsibil-
ity and hold ourselves accountable for our work, our behaviour, our ethics and our actions. We
aim to deliver high performance outcomes and undertake to deliver on our commitments to our
colleagues, business and social partners, and our investors.

The communities and societies in which we operate will be bet-

ter off for AngloGold Ashanti having been there.

We uphold and promote fundamental human rights where we do business. We contribute to
building productive, respectful and mutually beneficial partnerships in the communities in which
we operate. We aim to leave host communities with a sustainable future.

We respect the environment.

We are committed to continually improving our processes in order to prevent pollution, minimise
waste, increase our carbon efficiency and make efficient use of natural resources. We will develop
innovative solutions to mitigate environmental and climate risks.
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AngloGold Ashanti Limited is a leading global gold mining company, headquartered in Johannesburg, with a portfolio
of

21 operations spanning 10 countries on four continents. For 2009 reporting purposes, operations are divided into five
regions —

Southern Africa, Continental Africa, Australasia, North America and South America. In our current management
structure, all of our

African operations, all of our South African operations and all of our American operations fall under the executive
vice presidents

for Continental Africa, South Africa and the Americas respectively. The Australasian region is similarly represented at
executive level

by a regional senior vice president.

As at 31 December 2009, AngloGold Ashanti had 362,240,669 ordinary shares in issue and a market capitalisation of
$14.6 billion (31 December 2008: $9.8 billion). AngloGold Ashanti’s primary listing is on the JSE Limited in
Johannesburg.

It is also listed on exchanges in New York, London, Paris and Brussels, Australia and Ghana.

At the end of 2009, the government of Ghana held approximately 3% of AngloGold Ashanti ordinary shares. The
balance of

the free float (a further 97%) was held in the Americas (49%), South Africa (26%), the United Kingdom (12%),
Europe (4%),

Asia Pacific/the Middle East (3%) and other jurisdictions (3%).

In 2009 approximately 40% of AngloGold Ashanti’s production came from Southern Africa, including Namibia.
Production

from Continental Africa (Ghana, Tanzania, Guinea and Mali) made up a further 33%, South America (Brazil and
Argentina)

13%, North America (USA) 5% and Australasia (Australia) 9%.

The bulk of AngloGold Ashanti’s operations are under its own management. Typically contractors are used for mining
activity

as a means of leveraging industry expertise, particularly at open-pit operations.

Mali

Morila

137,0000z

Sadiola

135,0000z

Yatela

89,0000z

Guinea

Siguiri

316,0000z

Ghana

Iduapriem 190,0000z

Obuasi

381,0000z

South Africa

Great Noligwa

158,0000z
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Kopanang
336,0000z

Maob Khotsong
247,0000z

Tau Lekoa
124,0000z
Surface Operations 164,0000z
West Wits
Mponeng
520,0000z
Savuka

30,0000z
TauTona
218,0000z
Australia
Sunrise Dam 401,0000z
Tropicana
Namibia

USA

Cripple Creek & Victor
218,0000z
Argentina

Cerro Vanguardia
192,0000z
Tanzania

Geita 272,0000z
China

Yili Yunglong
Jinchanggou
DRC
Mongbwalu
Kibali

Operations

New exploration
Colombia

La Colosa
Quebradona
Gramalote
Philippines
Mapawa Area
Navachab 65,0000z
Vaal River
Russia

Veduga

Brazil

Serra Grande
77,0000z

Brasil Mineragao 329,0000z
Canada

Gabon
Exploration



Egypt

Saudi Arabia
Eritrea
Solomon

Islands
New Zealand
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Key production statistics
Production
Gold sales
Total cash
Employees
(0000z)

($ million)
costs ($/0z)
(including contractors)
2009

2008

2009

2008

2009

2008

2009

2008
Southern Africa
1,862
2,167

1,723

1,505

472

367

38,003
37,609
Continental Africa
1,520
1,562
1,019

1,148

608

544

14,689
15,162
Australasia
401

433

221

280

662

552

1,776
1,198
North America
218

258

171

240

385

334
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562

421

South America

598

562

634

446

353

402

5,322

5,167

Other*

3,012

3,338

Group

4,599

4,982

3,768

3,619

514

444

63,364

62,895

* Primarily centralised and corporate services.

People and values

In 2009 AngloGold Ashanti employed 63,364 people around the world, comprising 49,908 employees and

13,456 contractors. As individuals, our actions and interactions are driven by our values. AngloGold Ashanti has a
clear

set of organisational values, which guide and influence our decisions as a company and the way in which we interact
with stakeholders, business and social partners.

Products and markets

In 2009 AngloGold Ashanti produced 4.599Moz (143t) of gold, making the company one of the world’s leading gold
producers. To put this figure in perspective, total global gold production in 2009 was estimated to be some 82.1Moz
(2,533t).

AngloGold Ashanti’s own customers are typically banks acting as intermediaries in the supply chain. Gold sales take
place either directly to these customers or to Rand Refinery Limited, a South African-based refining company which
buys gold from AngloGold Ashanti either on its own account or acts as an agent for the company.

The geographical distribution of sales shown below reflects these arrangements and is based on the domicile of our
immediate customers. It does not necessarily reflect the location of the end-user of the product. The largest end-use
markets for gold are India, the Middle East, China and the USA.

Although the bulk of AngloGold Ashanti’s revenue (96%) comes from gold, the company also produces uranium from
its operations in South Africa and silver from its operations in Argentina. Both are mined as by-products of gold.
Exploration for future growth

The company is well positioned for future growth through substantial greenfields and brownfields exploration project
pipelines. AngloGold Ashanti’s track record of exploration discoveries compares favourably with its peer group: it has
recorded five major finds since 2003, including in Colombia, Brazil, Australia and the Democratic Republic of the
Congo

(DRCQ). Currently, the company’s largest greenfields exploration projects are based in Western Australia, Colombia
and the

DRC. At 31 December 2009, the group’s proven and probable ore reserves amounted to 71.4Moz of gold (2008:
74.9Moz).
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Country

% sales

Asia

9%

Europe

11%

North America

17%

South Africa

44%

United Kingdom

17%

Australia

2%

Geographical distribution of gold sales
for the year ended 31 December 2009
4,592,000

Total oz gold sold in 2009

$3,768m

Revenue from gold sales in 2009
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Reporting on issues

that matter

In 2009 we undertook a review of the way in which we compile our sustainability report taking into account a wide
range of

internal and external perspectives. We wanted to ensure that our reporting remained aligned with leading practice, was
focused and accessible to users, and maintained a transparent approach to reporting against our commitments and
performance.

We have implemented a series of changes to our reporting which are designed to:

(]

align the company’s reporting with the needs and interests of our stakeholders, including employees, and social and
business partners; and

o

give these groups a clearer sense of the sustainability issues which are shared concerns, their potential impact on our
business, and the way in which we, together with partners, are managing them.

This report is an important first step in this change process. As its title implies, it focuses on presenting the
sustainability issues

that are most important for our business and our stakeholders and giving a clear sense of our performance and
commitments

on these issues, thus providing a platform for engagement and dialogue with stakeholders.

As we start to gain a clearer sense of our readers and their concerns, we aim to further this debate in our 2010 and
2011

reports and use our reporting process to strengthen our efforts in the area of stakeholder engagement.

There are three parts to our 2009 Sustainability Review.

(]

In this group-level report, we present an overview of the sustainability issues identified through our materiality
assessment process, as they represent the greatest challenges to the implementation of the company’s business
strategy and are the concerns voiced most frequently by our stakeholders and social partners.

o

Detailed information and data on AngloGold Ashanti’s sustainability performance is presented on our website in a
Supplementary Report (available at www.aga-reports.com). This report has been prepared in line with the Global
Reporting Initiative (GRI) G3 guidelines, and complies with the sustainable development framework of the
International

Council on Mining and Metals ICMM). Case studies giving insight into the company’s management approach to
material

sustainability issues are included.

o

Country Reports provide data on and insights into sustainability management at AngloGold Ashanti’s various
operations.

As we move towards a more strategic approach to stakeholder engagement at our operations, we aim to develop these
reports further so they become tools for assisting in local engagement processes and providing local stakeholders with
information on the company. Country Reports are produced for regions in which we are already operating and for
regions

where we have significant exploration activities, which in 2009 were the DRC and Colombia. These reports will be
made

available on our website during the second quarter of 2010.

This Sustainability Review forms part of our suite of integrated reports to shareholders for the financial year and is
presented concurrently with our annual financial statements. These documents are available online at

10
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WWW.aga-reports.com.

A hard copy format of the sustainablility review may be requested from sustainabilityreview @anglogoldashanti.com.
In this 2009 Sustainability Review we report at an A+ level against the GRI G3 Guidelines, indicating that our report
is

externally assured. This year our external auditors were PricewaterhouseCoopers (PwC). Their statement of assurance
is

presented on page 58. In support of our external audit process, we have increased the capacity of our internal audit
team to

verify our sustainability data and processes during the year, and intend to further develop capacity into 2010 in this
area.

11
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Assessing materiality

We understand that good sustainability reporting focuses on the issues that are most important to our stakeholders as
well as to

us, which is why we are continually refining and improving our content selection process for sustainability reporting.
Our process for assessing material sustainability risks was extensively reviewed in the course of 2009 as part of the
changes

we are making to our sustainability reporting. The materiality assessment process that we developed was based on
stakeholder input as well as the company’s own risk management processes and was implemented following extensive
consultation with internal and external stakeholders, including potential users of the report, experts in the field of
sustainability

reporting, industry associations and peer group companies.

We assess issues according to a three-stage process:

A review of our key sustainability risks, as identified in our global risk management system. The system is updated
on an ongoing basis through site-level workshops and cross-disciplinary discussions.

Understanding key stakeholder issues. In 2009, this was carried out by referencing the GRI guidelines as a proxy for
our principal stakeholder concerns. Other direct sources of information on stakeholder concerns were reviewed,
where they were available. These included stakeholder surveys and feedback given through our community
engagement structures..

The results of this assessment were compared with the sustainability issues identified by the media in relation to
AngloGold Ashanti and mining sector peers during the year, and with the key issues cited in peer reports.

The matrix below presents our materiality assessment process diagramatically, showing the two axes we use to assess
issues for reporting; the relevance of the issue to society and the impact of the issue on AngloGold Ashanti’s business.
We

focus in this global report on issues which are shared areas of concern and on which we will engage with key
stakeholders

in order to identify collaborative solutions.

1

2

3

S

Business relevance

Stakeholder relevance

Low

High

High

Global report

Web-based

report

Shared concerns

Stakeholder-

defined

standards

Peer reviews

Media reviews

Risk management systems

Internal consultation

Inputsnputs

12
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As a result of our materiality assessment process in 2009, we identified the following group-level issues for this
report.

Safety and health: safeguarding the safety and health of our employees, and of communities surrounding our
operations

Resource custodianship: effective custodianship and management of resources, particularly energy, land and water, in
a

resource-scarce environment

Human rights: managing the human rights issues which arise from our operating context

o

Delivering economic benefits: addressing expectations from host governments and communities to see greater
economic

and developmental benefits from the mining industry

(]

Capacity building, transformation and engagement: developing a competent and engaged workforce, through effective
transformation and skills development, and by ensuring that key skills are retained

(]

Closure planning and provision: ensuring that there is adequate planning and provision for closure during the lifecycle
of

each operation.

In 2010 our materiality assessment and assurance processes will be further strengthened by putting in place an
independent

panel to provide expert input on our sustainability performance and reporting. We will also start to draw in a more
systematic

way on concerns expressed directly by stakeholders in their various engagements with the company.

AngloGold Ashanti’s strategy and

sustainability approach

To deliver on our business objectives, we focus on five core strategies:

people are the business

grow the business

manage the business as an asset portfolio

maximise margins

deliver sustainable outcomes.

Our sustainability strategy and objectives, which are detailed throughout this report, reflect these strategies and seek to
address the material sustainability issues which we have identified. Our management approach on sustainability issues
is

based on our strategy and values and on our philosophy of building mutually beneficial relationships with our host
governments and communities. This is detailed in Section 2 of this report — Our sustainability performance — in four
sections

referring to:

safety and health — employees and communities

people

economic performance

environment, community and human rights.

2

13
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Podcast available at www.aga-reports.com/09/podcasts.htm

The year 2009 will be remembered as a year of change. Globally, it was a year in which relationships between
business and

government were recalibrated, as governments intervened to offset the worst effects of the financial crisis.

In the mining sector, it was the year in which the global commodities boom receded. However, as in the past, gold
prices

benefited from the uncertain economic circumstances and fears of inflationary pressure. Some of the economies in
which

AngloGold Ashanti operates are heavily dependent on the resource sector, and the downturn in commodity prices
created

challenging conditions for these governments. Scarce financial resources had to be extended and many of our host
communities were affected as the provision of basic services deteriorated or in some cases collapsed.

Against this backdrop of uncertainty, we focused on developing a resilient business culture which is able to thrive in
all

market conditions and deliver strong returns on capital employed through the economic cycle. We have designed a
people-focused structure where accountabilities are clear and where we have the right person in the right role at the
right

time. During the year we started to roll out this system in conjunction with a major business process improvement
initiative. These two components together create a business philosophy of accountability — ONE — that extends to every
corner of the organisation.

In the context of these changes, I want to share with you — our partners, stakeholders and particularly our employees —
my

views on our sustainability commitment: what sustainability means for us, what we have achieved in 2009 and what
our

commitments are in 2010 and beyond.

Our sustainability commitment

Commitment begins with accountability. In order to give effect to our commitments in the area of sustainability, I
have tasked

Thero Setiloane, our executive vice president for business sustainability, with the accountability to design how we
achieve our

sustainability goals, working through the corporate sustainability team and with each business unit, which is
responsible and

accountable for implementing the corporate vision.

Thero has a number of critical tasks, in particular he has committed to supporting our business leaders in achieving
two

objectives which will address key concerns of stakeholders. The delivery of our people and community oriented
objectives will

enable us to achieve and sustain the ambitious target that we have set ourselves for returns to shareholders —
consistently

generating returns of above 15%.

The first objective focuses on safety — reinforcing our philosophy of ‘care’. Although significant progress has been made,
particularly if we look back over a three-year period, we still have much work to do. In 2009 we lost 16 of our
colleagues and

experienced over a thousand lost time injuries across the group. We also reported over 400 new cases of silicosis to
the

Medical Board for Occupational Disease of South Africa and identified 79 new cases of noise induced hearing loss.
Mark Cutifani,

Chief executive officer

15
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Mark Cutifani speaks about
AngloGold Ashanti and sustainability
CEQO’s review
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We cannot continue to operate sustainably with such an unacceptable toll on our people, people who leave their
families in

trust to work with us each day. Incremental advances in safety performance are not enough; a transformational target
and

approach is required. Thero has been tasked with designing and supporting the implementation of our strategy to
reduce the

accident rates by 70% in five years, putting us on the road to operating sustainably through every employee. With the
committed support of line management, he is implementing the five elements of our vision for safety transformation
in order

to make this target a reality. These are:

providing inspiration through safety leadership

clarifying individual and collective accountabilities for safety

establishing a common safety management framework

developing a knowledge-based approach to safety management

(]

integrating safety into our business strategies and the way we do work.

The second critical area relates to our efforts in the area of environment and community, where the five-year target of
a 60%

reduction in all incidents has been set. This is achievable if we plan and maintain our operations optimally and with
due

concern for our operating environment. It also requires active community engagement and communication. For this
reason,

we are putting in place a more structured engagement approach wherever we do business.

As with our commitment to safety, leadership, accountability and resources are required to ensure that this objective is
achieved. We have undertaken as a management team to ensure that the necessary resources are made available,
particularly

in areas such as engagement with our stakeholders and social partners, supporting community initiatives,
rehabilitation and

closure, and pollution prevention.

Partnering for development

In our daily operations, we consume scarce resources in the countries which host us — land, water and energy in
particular.

In order to maintain a sustainable business footprint, we need to ensure that we put these resources to good use to
create

wealth for all our stakeholders, including communities, governments, employees and shareholders.

Each of our operations and exploration sites will have an engagement strategy in place as we move forward, with the
intention of involving communities in decisions that affect us and them — our area of shared responsibility. Mutually
beneficial

partnerships are founded on trust and consistent engagement and on our ability to create sufficient value to sustain
viable

communities after our operations have ceased. We will be putting in place more structured approaches to channel our
contributions to these partnerships in 2010, in particular with the introduction of company-wide standards relating to
key

17
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areas of environmental and community management. We are also working with the ICMM to promote the ‘Mining:
Partnerships for Development’ initiative, which is designed to leverage the benefits of mining in developing countries
in which

the company operates.

Engagement through the mine life cycle

In an industry based on a myriad of risks, we operate with one certainty. Each day we mine a deposit we move one
day closer

to its depletion and eventual closure. Some of our mines have operated for decades; many operate in remote locations.
Our

host communities are almost always dramatically and irreversibly changed as a result of our presence.

Understanding this reality, it is our responsibility to ensure that we begin engagement with host communities and
governments

at the earliest stage possible, often before exploration activity begins. It is only through structured and consistent
engagement

that we can create the conditions for the benefits of a mining operation to be used by a community to develop, so that
when

the moment of closure eventually arrives, the community is better off for our presence. We will be looking at ways in
which

we can improve on this engagement process in 2010, including in the area of government relations.

Our obligation is to maintain this engagement throughout the mine life cycle, managing our operations to ensure that
consent

is maintained and that harmonious and mutually beneficial relationships are created. It is only through this approach
that we

will be able to secure and maintain our social licence to operate.

18
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Reporting on our performance

As part of the changes which we are making to our business, we decided in 2009 to adapt our reporting format to
ensure

that it remains current and in line with best practice. In line with our philosophy of engagement, we need to ensure
that

stakeholders can access the information that matters to them in a format which is clear and useful.

We have started a three-year programme of change to our sustainability reporting. This report — Issues that matter — is
the

first of this cycle. We have spent time during the year identifying the sustainability issues that matter most — to our
stakeholders as well as to the business — and we have used this analysis as the basis for our reporting. In future
reporting

cycles and in managing sustainability issues in our business, the process of determining priorities will help us define
our targets

and commitments and the areas in which we need to focus our engagement.

We will continue to report against the Global Reporting Initiative’s G3 guidelines, at an A+ level, and to report on
compliance

with the sustainable development framework of the International Council on Mining and Metals. We also support the
UN Global

Compact, the Voluntary Principles on Security and Human Rights and the Extractive Industries Transparency
Initiative, and are

committed to fulfiling the reporting and disclosure commitments that arise from membership of these bodies.

In 2010 I am looking forward to working with a new group of colleagues in achieving our sustainability goals. We
have asked

six experts in the areas most important to us to give us independent advice on the sustainability issues that we need to
address in our business, and on the way in which we report on them to our stakeholders.

Such is the complexity of our business that this report cannot be comprehensive. We have focused on the areas of our
shared

responsibility with stakeholders and have given a frank account of the issues that matter most. We see this report as
part of

a strategy of structured engagement with stakeholders, a dialogue in which we welcome your participation.

Mark Cutifani

Chief executive officer

External awards achieved

In addition to awards received for both financial and non-financial reporting from the South African Institute of
Chartered

Secretaries and Administrators, the JSE Limited and the Association of Certified Chartered Accountants, AngloGold
Ashanti

received the following external recognition of its sustainability performance:

o

In South Africa, the Energy Efficiency Excellence Award for 2009 from the Southern African Association for Energy
Efficiency.

(]

In South Africa, selected as the best mining participant among the Energy Efficiency Accord signatories at the ETA
awards.

(]

In Brazil, elected by the leading mining magazine in Brazil, Brasil Mineral, as the company of the year in the
large-scale

mining category. The award was given based on the company’s performance against criteria of policy growth,

19
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innovation

and technology, environmental policy, human resource policy and community relations.

L]

In Brazil, AngloGold Ashanti was the first mining company to receive certification of its social responsibility
management

systems from the Brazilian Association of Technical Standards (ABTN).

L]

For the third year in a row, the Sunrise Dam gold mine in Australia and their team captain received overall first place
in the

Chamber of Minerals and Energy of Western Australia's Surface Mine Emergency Response Competition.
Podcast available at www.aga-reports.com/09/podcasts.htm

Sustainable development:

Translating our values into action.

Thero Setiloane,

Executive vice president for business sustainability

20
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Our sustainability scorecard

and commitments

Delivery on our business and sustainability vision requires us to commit to achieving specific goals and objectives in
our key

focus areas. This section details performance against our 2009 objectives and sets out our sustainability goals for 2010
and

beyond.

Safety and health — employees and communities

Performance 2009

2008 — Commitments

2009 — Delivery

Elimination of fatal accidents

The elimination of fatal accidents is our most important business goal and we
continue to work towards this objective. We acknowledge that there is still much
work to do in this area and record with sadness the loss of 16 of our colleagues in
2009.

20% reduction in all injury rates

In 2009 our lost time injury frequency rate (LTIFR) improved by 10.24% over the
previous year and our medical treatment injury frequency rate (MTIFR) showed a
19.3% improvement. The MTIFR reflects all injuries, including lost time injuries but
excluding fatalities.

Complete development of the

The Safety Transformation Blueprint was initially released in May 2009 and will be
Safety Transformation Blueprint

reviewed every six months. Launch of the Safety Transformation project is planned
for April 2010.

Progress towards the industry

We have seen a steady decline in the number of new cases of silicosis reported,
milestone of no new cases of silicosis with the incidence in 2009 (among all South African employees) at 3.5 per
1,000

among previously unexposed

compared with 4 per 1,000 in 2008 and 7 per 1,000 in 2007. However there is
employees in South Africa (2008

still much work to do in this area and performance in 2009 fell short of expectation.
onwards) after December 2013

No deterioration in hearing greater

This industry milestone has not been achieved. The incidence of noise induced

than 10% amongst occupationally

hearing loss (NIHL) in South Africa has decreased from 2.6 per 1,000 employees
exposed individuals in South African in 2008 to 2.36 cases per 1,000 in 2009. In total 79 new cases of NIHL
were

operations

compensated, compared with 88 in 2008

1

. We have intensified our hearing

conservation programme and have so far silenced 80% of identified sources of noise.
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Sustain the 80% uptake of Voluntary The total number of VCT encounters for 2009 (assuming single annual
testing)

Counselling and Testing (VCT) for

was 87% of the workforce. Much of the continued success can be attributed
HIV/AIDS at all business units in

to leadership and engagement of both senior management and organised labour
South Africa

at the mines, as well as the continued involvement and work of peer educators

and counsellors.

Increase the ratio of employees in

We estimate that 7.5% of employees at our South African operations require ART.
South Africa on anti-retroviral

As at December 2009, there were 2,216 employees receiving ART. This

therapy (ART) to 90% of those for

represents approximately 87% of those estimated to require ART in the region.
whom it is clinically indicated

Non-adherence to drug regimens and exits from the ART programme remain
problematic and require greater focus alongside encouraging new registrations.
See pages 22 to 29 for further details

The number of NIHL cases in 2008 has been restated from 77 to 88; a classification error was made in respect of the
2008 data.
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Safety and health —

employees and communities

Commitments 2010 and beyond

Our commitment

Our context

Achieving a further 20% reduction

Safety is our most important business consideration. We are focused on creating
in all injury rates in 2010 with the

the safest possible working environment for our employees, a commitment which
long-term objective of operating

is reflected in our safety goals.

an accident-free business

Begin implementation of the Safety

We plan to launch this project in April 2010, with the objective of achieving a
Transformation project

quantum improvement in safety performance.

Elimination of new cases of silicosis

Silicosis remains the most significant occupational health issue at our South
among previously unexposed

African operations and we are placing significant focus on reaching the industry
employees at South African

t