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1. Name and Address of Reporting Person *

KAMINSKI PAUL G
2. Issuer Name and Ticker or Trading

Symbol
GENERAL DYNAMICS CORP
[GD]

5. Relationship of Reporting Person(s) to
Issuer

(Check all applicable)

__X__ Director _____ 10% Owner
_____ Officer (give title
below)

_____ Other (specify
below)

(Last) (First) (Middle)

C/O GENERAL DYNAMICS
CORPORATION, 2941 FAIRVIEW
PARK DRIVE

3. Date of Earliest Transaction
(Month/Day/Year)
05/05/2006

(Street)

FALLS CHURCH, VA 22042

4. If Amendment, Date Original
Filed(Month/Day/Year)

6. Individual or Joint/Group Filing(Check
Applicable Line)
_X_ Form filed by One Reporting Person
___ Form filed by More than One Reporting
Person

(City) (State) (Zip) Table I - Non-Derivative Securities Acquired, Disposed of, or Beneficially Owned

1.Title of
Security
(Instr. 3)

2. Transaction Date
(Month/Day/Year)

2A. Deemed
Execution Date, if
any
(Month/Day/Year)

3.
Transaction
Code
(Instr. 8)

4. Securities
Acquired (A) or
Disposed of (D)
(Instr. 3, 4 and 5)

5. Amount of
Securities
Beneficially
Owned
Following
Reported
Transaction(s)
(Instr. 3 and 4)

6. Ownership
Form: Direct
(D) or
Indirect (I)
(Instr. 4)

7. Nature of
Indirect
Beneficial
Ownership
(Instr. 4)

Code V Amount

(A)
or
(D) Price

Common
Stock,
$1.00 par
value

27,374 (1) D

Reminder: Report on a separate line for each class of securities beneficially owned directly or indirectly.

Persons who respond to the collection of
information contained in this form are not
required to respond unless the form
displays a currently valid OMB control
number.
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Table II - Derivative Securities Acquired, Disposed of, or Beneficially Owned
(e.g., puts, calls, warrants, options, convertible securities)

1. Title of
Derivative
Security
(Instr. 3)

2.
Conversion
or Exercise
Price of
Derivative
Security

3. Transaction Date
(Month/Day/Year)

3A. Deemed
Execution Date, if
any
(Month/Day/Year)

4.
Transaction
Code
(Instr. 8)

5. Number of
Derivative
Securities
Acquired (A) or
Disposed of (D)
(Instr. 3, 4, and
5)

6. Date Exercisable and
Expiration Date
(Month/Day/Year)

7. Title and Amount of
Underlying Securities
(Instr. 3 and 4)

8. Price of
Derivative
Security
(Instr. 5)

9. Number of
Derivative
Securities
Beneficially
Owned
Following
Reported
Transaction(s)
(Instr. 4)

10.
Ownership
Form of
Derivative
Security:
Direct (D)
or Indirect
(I)
(Instr. 4)

11. Nature
of Indirect
Beneficial
Ownership
(Instr. 4)

Code V (A) (D)

Date
Exercisable

Expiration
Date Title

Amount or
Number of
Shares

Phantom
stock $ 0 (2) 05/05/2006 A 13.6289 (3) (3) Common

Stock 13.6289 $ 68.825 4,091.9187
(1) D

Reporting Owners

Reporting Owner Name / Address
Relationships

Director 10% Owner Officer Other

KAMINSKI PAUL G
C/O GENERAL DYNAMICS CORPORATION
2941 FAIRVIEW PARK DRIVE
FALLS CHURCH, VA 22042

  X

Signatures
 Margaret N. House, by power of
attorney 05/09/2006

**Signature of Reporting Person Date

Explanation of Responses:
* If the form is filed by more than one reporting person, see Instruction 4(b)(v).

** Intentional misstatements or omissions of facts constitute Federal Criminal Violations. See 18 U.S.C. 1001 and 15 U.S.C. 78ff(a).

(1) Share ownership adjusted for 2-for-1 stock split on 3/24/2006

(2) Converts to common stock on a one-for-one basis.

(3) Phantom stock units in lieu of accrued pension benefit, payable at reporting person's retirement.

Remarks:
Reporting person also directly owns 24,310 stock options to purchase common stock, as previously reported.
Note: File three copies of this Form, one of which must be manually signed. If space is insufficient, see Instruction 6 for procedure.
Potential persons who are to respond to the collection of information contained in this form are not required to respond unless the form displays
a currently valid OMB number. 6,163) -- 8,515 (13,988) (5,473) ----------------------------------------------
--------------------------------------------- Total allocations (79) 20,400 (20,321) -- (82) 40,915 (40,833) -- Other changes
Benefits paid to terminated participants (107,411) (98,929) -- (206,340) 94,437) (96,008) -- (190,445) Interfund
transfers (net) 49,833 (49,833) -- -- 57,688 (57,688) -- -- Other 403 253 -- 656 137 68 -- 205
---------------------------------------------- --------------------------------------------- Total other changes (57,175) (148,509) --
(205,684) (36,612) (153,628) -- (190,240) ----------------------------------------------
--------------------------------------------- Net decrease in net assets available for benefits (107,610) (298,469) (87,510)
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(493,589) (90,734) (272,778) (93,833) (457,345) Net assets available for benefits at beginning of year 1,021,386
1,040,202 209,021 2,270,609 1,112,120 1,312,980 302,854 2,727,954 ----------------------------------------------
--------------------------------------------- Net assets available for benefits at end of year $ 913,776 $ 741,733 $121,511
$1,777,020 $1,021,386 $1,040,202 $209,021 $2,270,609
==============================================
============================================= The accompanying notes are an integral part of these
financial statements. 3 EIN 36-2361282 Plan #001 McDonald's Corporation Profit Sharing Program Notes to
Financial Statements Years ended December 31, 2001 and 2000 1. Description of the Program Effective January 1,
2002, the McDonald's Corporation Profit Sharing Program ("the Program") was amended and restated in its entirety
and renamed the McDonald's Corporation Profit Sharing and Savings Plan ("the Plan"). The notes below describe the
Program prior to the amendment and restatement. The Program was formed January 1, 1989, when the McDonald's
Corporation Savings and Profit Sharing Plan ("Profit Sharing Plan") was merged with the McDonald's Matching and
Deferred Stock Ownership Plan ("McDESOP"). The Profit Sharing Plan is a noncontributory, defined-contribution
plan. The Profit Sharing Plan includes the Investment Savings account, which permitted participants to contribute
after-tax dollars to the Profit Sharing Plan prior to 1987 and is no longer contributory. McDESOP consists of two
components. The first component is a salary deferral plan with Company matching allocations, and the second
component is an employee stock ownership plan ("Leveraged ESOP"). Effective December 29, 1995, the McDonald's
Corporation Stock Sharing Plan ("Stock Sharing Plan") was merged with the Program ("Merged Plan"). The assets of
the Stock Sharing Plan were transferred into McDESOP. The Plan documents with respect to the respective portions
of the Merged Plan remained in effect until the Program, as amended and restated effective January 1, 1997, became
effective. The Program was since amended and restated effective November 1, 1998. In addition, the Program has
three amendments effective June 1, 2000, January 1, 2001, and March 1, 2001, respectively. The Program is
administered by a committee of employees ("Administrative Committee") of McDonald's Corporation ("the
Company" or "Plan Sponsor") as selected by the Board of Directors ("Board") of the Company. The following
description of the Program provides only general information and does not reflect the restatement of the Program
effective January 1, 2002. Participants should refer to the Program Summary Plan Description and Prospectus for a
more complete description, and up to date information. Eligibility Under provisions of the Program, effective January
1, 2001, an employee becomes eligible for participation on the first day of the month following age 21 or older and
after one year of "eligibility service" as defined by the Program's documents. Full-time McDonald's salaried restaurant
managers, staff, executives, and part-time staff employees scheduled to work at least 20 hours per week, who are at
least 21 years old, 4 McDonald's Corporation Profit Sharing Program Notes to Financial Statements (continued) 1.
Description of the Program (continued) may make non-matched 401(k) contributions beginning the first of the month
after completion of one month of service. Prior to January 1, 2001, employees could only enter the Program on either
January 1 or July 1, following completion of eligibility requirements. Non-matched 401(k) contributions prior to the
completion of one year of service were not allowed in 2000. Investments and Elections All Profit Sharing investments,
other than those in the Blended Stock/Bond Fund, are held by The Northern Trust Company ("the Custodian") under a
custodial agreement dated September 27, 1989. Blended Stock/Bond Fund investments are held and managed by
Wellington Trust Company, National Association. T. Rowe Price Associates, Inc. manages the Money Market Fund.
PRIMCO Capital Management manages the Stable Value Fund. Jennison Associates, Institutional Captial
Corporation, Blackrock Financial Management Inc., and Chartwell Investment Partners are investment managers for
the Diversified Stock Fund. The S&P Index Fund is a mutual fund managed by Vanguard Group, and the International
Stock fund is comprised of two mutual funds, managed by Morgan Stanley Asset Management and Dresdner RCM
Global Investors. Subject to the objectives and restrictions of the individual investment funds, the fund managers have
discretionary authority for the purchase and sale of investments other than McDonald's Corporation common stock.
The Northern Trust Company is the administrator for the Profit Sharing Plan's McDonald's Common Stock Fund. The
Trustees (employees of the Company appointed by the Board of Directors) are authorized to invest all of the assets of
McDESOP and Leveraged ESOP in shares of Company stock. The allocated assets are held by The Northern Trust
Company. The unallocated Leveraged ESOP shares are also held at The Northern Trust Company as custodian for
McDonald's Corporation and Wachovia Bank. Proceeds from the Leveraged ESOP common stock dividends are
invested in an interest-bearing account until the note payment is due. Participants may elect, as often as 12 times per
year, to have their Profit Sharing account balances invested in 5% increments in one or any combination of the Plan's
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investment funds. 5 McDonald's Corporation Profit Sharing Program Notes to Financial Statements (continued) 1.
Description of the Program (continued) McDESOP and Leveraged ESOP Investments Participant elected
contributions to McDESOP are invested by The Northern Trust Company on behalf of the Trustees in shares of
common stock of the Company unless the participant chooses alternative investment funds. Participants may elect, as
often as 12 times per year, to have their own 401(k) contribution account balances invested in 5% increments in one or
any combination of the Plan's investment funds. Shares of common stock for McDESOP are purchased in the open
market through a national securities exchange. Proceeds from the Leveraged ESOP loans have been used to purchase
common stock of the Company. Any dividends or other distributions paid on the shares in the Leveraged ESOP
component of the Program (see Note 7 regarding Leveraged ESOP stock dividends) are used to repay the Leveraged
ESOP loans, and common stock equal to the value of the dividends on allocated shares are transferred from
unallocated shares and allocated to participants' accounts. Allocation of Contributions and Earnings Company
contributions to the Profit Sharing Plan are determined by the Board. The Board may elect to make this discretionary
contribution in the form of cash or McDonald's common stock or any combination of the two. In addition, the Board
may define eligibility requirements to receive this contribution based on employee age, hours of service, and pay
class. The Profit Sharing Plan contribution is allocated to eligible McDonald's participants who are 21 years old, have
received credit for at least 1,000 hours of service during the year, and are employed at the end of the year. In addition,
participants who terminate before the last day of the year due to the sale of a McDonald's restaurant, death, disability,
retirement on or after age 55, or who have 10 years of credited service in the Program prior to termination, share in the
allocation of the Profit Sharing contribution in the year their employment terminates. The allocation to participants is
based on their relative considered compensation compared to all eligible participants, as defined. As soon as
administratively possible after year-end, the Profit Sharing contribution is reinvested in accordance with participants'
investment elections in effect at that time. Participant elected salary reductions for McDESOP are credited directly to
participants' accounts. Company matching allocations are credited based on 50% of each participant's salary
reductions up to the matched level. The matched level varies depending on pay class and employer. 6 McDonald's
Corporation Profit Sharing Program Notes to Financial Statements (continued) 1. Description of the Program
(continued) Program net investment income or loss is allocated to participants semimonthly based on their respective
account balances at the beginning of the semimonthly period. Participants' Profit Sharing accounts are credited with
the income, gains, and losses of the investment fund(s) in which their accounts are invested. Leveraged Employee
Stock Ownership Plan (Leveraged ESOP) In September 1989, the Leveraged ESOP borrowed $200 million and used
the proceeds of the loan to purchase 27,826,084 shares of McDonald's Series B Convertible Preferred Stock at an
issue price of $7.188 per share. These preferred shares were held exclusively by the Leveraged ESOP and were not
traded on the open market. The Company paid a cash dividend on the stock of 7% of the issue price, or $0.12579 per
share each quarter. In September 1992, the Company redeemed 16,000,000 shares of unallocated Series B Preferred
shares held by the Leveraged ESOP. In August 1995, the Company redeemed the remaining 6,230,058 unallocated
Series B preferred shares, and in December 1995, the remaining 4,176,122 allocated Series B preferred shares were
redeemed. Prior to each redemption, the Program's Trustees converted each share of Preferred Stock into ..7692 shares
of McDonald's Common Stock, or 12,307,200, 4,792,159, and 3,212,271 shares, respectively. The unallocated shares
will be released for allocation to participants as Company contributions are made to the Program. Effective November
1, 1998, released shares are first used to make matching McDESOP allocations and any remaining shares released are
allocated annually to eligible participants' accounts based on their respective considered compensation. Due to the
Leveraged ESOP refinancing discussed in Note 7, the last allocation will occur in 2018 when the refinanced loan is
completely repaid. In April 1991, the Leveraged ESOP borrowed $100 million and used the proceeds of the loan to
purchase 12,075,468 shares of McDonald's Series C Convertible Preferred Stock at an issue price of $8.281 per share.
These preferred shares were held exclusively by the Leveraged ESOP, and were not traded on the open market. The
Company paid a cash dividend on the stock of 7% of the issue price or $0.1449 per share each quarter. In August
1995, the Company redeemed the remaining 8,928,110 unallocated Series C preferred shares, and in December 1995,
the remaining 2,710,514 allocated Series C preferred shares were redeemed. Prior to each redemption, the Program's
Trustees converted each share of Preferred Stock into .8 shares of McDonald's common stock or 7,142,486 and
2,168,409 shares, respectively. The unallocated shares will be released for allocation to participants as Company
contributions are made to the Program. Effective November 1, 1998, released shares are first used to make matching
McDESOP 7 McDonald's Corporation Profit Sharing Program Notes to Financial Statements (continued) 1.
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Description of the Program (continued) allocations and any remaining shares released are allocated to eligible
participants' accounts based on their relative considered compensation. Due to the 1999 Leveraged ESOP refinancing
discussed in Note 7, the last allocation will occur in 2018 when the refinanced loan is completely repaid. Vesting
McDESOP accounts are fully vested and nonforfeitable regardless of the participant's length of employment with the
Company. Participants' Profit Sharing and Leveraged ESOP accounts vest 20% for each year of credited service until
they reach a 100% vested status after completing five years of credited service. If termination of employment is by
reason of death, permanent disability, or retirement on or after attaining age 55, or if the Program is terminated, the
participant's interest in these accounts is 100% vested. Diversification Effective September 1, 2000, participants at
least age 50 are eligible to diversify all of their existing Leveraged ESOP balances and any future contributions into
the Profit Sharing Plan investment funds. All participants in McDESOP may elect to diversify all or a portion of both
existing and future participant contributions and related earnings into the Profit Sharing Plan investment funds in
increments of 5%. Participants age 50 or older can diversify all or a portion of the employer-matching allocation in
their existing McDESOP accounts and future contributions. Company matching contributions are not eligible to be
diversified by those who are not yet age 50, and will remain invested in McDonald's common stock. Termination and
Forfeitures Participants who terminate their employment with the Company are entitled to receive the vested interest
in their Program accounts within a reasonable time following the close of the year in which the termination has
occurred. The nonvested balance is forfeited at the end of the year in which the participant has five consecutive
breaks-in-service, or upon distribution of the vested balance, whichever is earlier. If the participant resumes
employment with the Company before incurring five consecutive breaks-in-service and requalifies to enter the
Program, the forfeited nonvested balance is reinstated. If a participant does not terminate but has less than 500 hours
of credited service during a calendar year, a break-in-service occurs. 8 McDonald's Corporation Profit Sharing
Program Notes to Financial Statements (continued) 1. Description of the Program (continued) Profit Sharing
forfeitures are first used to fund participants' McDESOP account adjustments and then are used to fund the McDESOP
Company match. Leveraged ESOP forfeitures are allocated at the end of the calendar year to participants in the same
manner as the allocation of the Company Leveraged ESOP contributions. Forfeitures also include amounts forfeited as
a result of unclaimed payouts greater than two years old for the Profit Sharing Plan, Leveraged ESOP, and
McDESOP. A terminated participant with vested benefits in excess of $5,000 will not receive a distribution from the
Program until age 70 1/2 unless an earlier distribution is elected. Such accounts will continue to share in the allocation
of investment income, and Profit Sharing Plan accounts will continue to be invested in accordance with the
participant's investment elections. Rollovers The Program allows employees who were in a tax-qualified plan
elsewhere to roll over all or part of their previous plan money into the Program where it can be invested in one or a
combination of the Profit Sharing Plan investment funds. To qualify, the employee must contribute all or part of the
amount received, excluding the employee's after-tax contributions, to the Program within 60 days after receiving a
payout from the other plan. In-Service Withdrawals Effective January 1, 2001, participants who have been in the
Program for at least 60 months are eligible to withdraw up to 75% of their Leveraged ESOP and Profit Sharing
Accounts while still employed with the Company or Brand employers (Boston Market, Chipotle, and Donatos).
Participants may only make one withdrawal in a calendar year. Withdrawals are not allowed from McDESOP plan
until termination from the Company or the participant reaches age 70 1/2. Voting Participants are entitled to direct the
Trustees in voting shares of McDonald's stock credited to their accounts. In addition, participants who are employees
may direct the vote on unallocated and unvoted shares based on the relative allocated shares credited to their accounts.
9 McDonald's Corporation Profit Sharing Program Notes to Financial Statements (continued) 1. Description of the
Program (continued) Program Termination Although it has not expressed any intent to do so, the Company has the
right under the Program to discontinue its contributions at any time and to terminate the Program subject to the
provisions of the Employee Retirement Income Security Act of 1974 (ERISA). In the event of Program termination,
participants will become fully vested in their accounts. Investment Valuation The Program holds a beneficial interest
in the McDonald's Savings and Profit Sharing Master Trust ("Master Trust"). Earnings, market adjustments, fees, and
expenses relating to investment transactions of the Master Trust are allocated to the participating plans (the Program
and MHDC Partners Savings and Profit Sharing Plan) based on each plan's share of the Trust assets. The MHDC
Partners Savings and Profit Sharing Plan was terminated effective November 30, 2001, and all assets of that plan were
distributed to plan participants prior to December 31, 2001. Investments (except for those in investment contracts) are
stated at fair market value. Investments in common and preferred stocks and corporate bonds are valued at the closing
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exchange prices reported by the New York Stock Exchange. The market values for commercial paper and other
short-term investments are cost plus accrued interest, which approximates current market value. The values of the
common trust funds are based on quoted redemption values. Such redemption values primarily reflect quoted market
prices for the underlying securities. The shares of mutual funds are valued at quoted market prices, which represent
the net asset values of shares held by the Program at year end. The investment contracts are stated at contract value,
which represents cost plus accrued interest less withdrawals. Purchases and sales of securities are accounted for on the
trade date. Realized gains or losses on the sale of securities are based on the average cost of the securities. Dividend
income is recorded on the ex-dividend date. Interest income is recorded as earned on the accrual basis. 10 McDonald's
Corporation Profit Sharing Program Notes to Financial Statements (continued) 2. Summary of Significant Accounting
Policies Use of Estimates The preparation of financial statements in conformity with accounting principles generally
accepted in the United States requires the Administrative Committee to make estimates and assumptions that affect
the amounts reported in the financial statements and accompanying notes. Actual results could differ from those
estimates. Company Contributions Company contributions to the Profit Sharing, Leveraged ESOP, and McDESOP
Plans are recorded as expense to the Company on an accrual basis. Profit Sharing Plan and Leveraged ESOP
contributions are recorded in participants' accounts when received annually. The McDESOP Company matching
allocations are recorded in participants' accounts semimonthly, and participant elected salary reductions are recorded
in participants' accounts at the end of the applicable payroll period. Participants' rollover contributions are recorded
when received. Unallocated Net Assets Available for Benefits Unallocated net assets available for benefits represents
the market value of shares of McDonald's common stock purchased through the Leveraged ESOP which has not been
released for allocation to participants' accounts, offset by the balance of the debt issued by the Leveraged ESOP.
Unallocated net assets available for benefits is reduced by the market value of the shares as they are allocated to
participants. Reclassifications Certain amounts in the 2000 financial statements have been reclassified to conform to
the 2001 presentation. 11 McDonald's Corporation Profit Sharing Program Notes to Financial Statements (continued)
3. Financial Statements and Form 5500 No differences exist between the financial statements and Form 5500 at
December 31, 2001. The following is a reconciliation of net assets available for benefits per the financial statements to
the Form 5500 as of December 31, 2000 (in thousands): December 31 2000 -------------- Net assets available for
benefits per the financial statements $ 2,270,609 Amounts allocated to withdrawn participants (30,297) --------------
Net assets available for benefits per the Form 5500 $ 2,240,312 ============== Amounts allocated to
withdrawing participants by investment are as follows (in thousands): December 31 2000 ------------ Holding
Accounts $ 205 Money Market Fund 687 Stable Value Fund 2,863 Blended Stock/Bond Fund 534 Diversified Stock
Fund 4,753 S&P 500 Index Fund 1,183 International Stock Fund 585 McDonald's Common Stock 19,487 ------------ $
30,297 ============ Amounts allocated to withdrawn participants are recorded on the Form 5500 for benefit
claims that have been processed and approved for payment at year-end but not yet paid. 12 McDonald's Corporation
Profit Sharing Program Notes to Financial Statements (continued) 4. Investments During 2001 and 2000, the Plan's
investments (including investments bought, sold, and held during the year) appreciated (depreciated) as follows (in
thousands): December 31 2001 2000 ------------------------------------------------------------ Net Realized Net Realized
And Unrealized and Unrealized Appreciation Appreciation (Depreciation) (Depreciation) in Value in Value During
the During the Value Year Value Year ------------------------------------------------------------ Investments, at fair value:
Commercial paper and other short-term investments $ 68,513 $ (190) $ 66,330 103 Corporate bonds 1,000 - 500 (1)
Government bonds 1,028 (5) - - Mutual funds 72,767 (14,777) 92,303 (8,632) Common and preferred stocks 172,781
(29,203) 238,367 (19,453) McDonald's Corporation common stock 1,176,797* (360,411) 1,676,121* (343,115)
Common Trust funds 47,732 (2,764) 51,148 (2,109) Investments, at contract value: - Pacific Life Insurance Company
1,345 - 2,038 - Caisse Des Depots 7,045 - 7,067 - Caisse Des Depots 38,946 - 34,771 - Allstate Life Insurance
Company 58,057 - 20,845 - Pacific Life Insurance Company 15,511 - 23,381 - Principal Life Insurance Company
36,739 - 34,514 - Pacific Life - MBIA Insured 29,873 - 28,002 - Principal Life Insurance Company - - 34,133 -
Pacific Life Insurance Company 86,633 - 80,948 - Bank of America NT & SA 56,392 - - -
--------------------------------------------------------- $ 1,871,159 $(407,350) $2,390,468 (373,207)
========================================================= *Individual investment which
represents 5% or more of net assets available for benefits. 13 McDonald's Corporation Profit Sharing Program Notes
to Financial Statements (continued) 4. Investments (continued) The following is a summary of each investment
contract held at December 31, 2001: 2001 2000 2001 2000 Crediting Crediting Fair Fair Average Average Interest
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Interest Book Market Value of Yield Yield Rate* Rate Value Value Wrapper
----------------------------------------------------------------------------------------------- Allstate Life Insurance Company
6.20% 5.79% 5.70% 5.83% $ 58,056,618 $ 59,585,115 $ (1,528,497) Bank of America NT & SA 9.58 - 8.84 -
56,392,159 59,638,456 (3,246,297) Caisse Des Depots 4.66 6.18 3.81 5.68 7,045,324 7,138,766 - Caisse Des Depots
6.10 7.27 5.83 8.36 38,945,851 39,730,756 - Pacific Life Insurance Company 5.61 7.65 3.49 7.92 1,344,876
1,367,754 - Pacific Life Insurance Company 5.62 7.19 4.66 6.83 15,511,201 16,447,575 - Pacific Life Insurance
Company 7.02 6.36 7.02 6.38 86,632,772 88,678,242 (2,045,470) Pacific Life - MBIA Insured 6.68 6.66 6.49 6.49
29,873,061 31,257,541 - Principal Life Insurance Company 6.45 6.94 6.06 6.94 36,739,287 39,712,048 -
------------------------------- $ 330,541,149 $ 343,556,253 =============================== *The crediting
interest rate is determined at the end of each calendar year. 14 McDonald's Corporation Profit Sharing Program Notes
to Financial Statements (continued) 5. Nonparticipant-Directed Investments The McDESOP and Leveraged ESOP
consist of both participant-directed and nonparticipant-directed investments. Information about the assets and the
significant components of the changes in assets is disclosed in the "Allocated Fund" columns on pages 2 and 3 of the
basic financial statements. 6. Master Trust Summarized Information The following represents the summarized
information of the net assets of the McDonald's Savings and Profit Sharing Master Trust as of December 31 (in
thousands): 2001 2000 ------------------------------ Total investments $ 1,871,159 $ 2,391,249 Total receivables 28,862
11,820 Total liabilities (123,001) (131,668) ------------------------------ Net assets $ 1,777,020 $ 2,271,401
============================== Program's share of net assets $ 1,777,020 $ 2,270,609
============================== Dividend income $ 13,398 $ 15,347 Interest income 30,558 22,611 Net
realized and unrealized depreciation in fair value of investments (407,473) (373,348) Total expenses (12,303) (13,166)
------------------------------ Total net investment loss $ (375,820) $ (348,556) ==============================
Program's share of net investment loss $ (375,701) $ (348,418) ============================== 15
McDonald's Corporation Profit Sharing Program Notes to Financial Statements (continued) 7. Notes Payable In
September 1989, the Leveraged ESOP issued $200 million of 7.67% Guaranteed ESOP Notes, Series A, for 15 years
with a final maturity of September 15, 2004. In April 1991, the Leveraged ESOP issued $100 million of 7.30%
Guaranteed ESOP Notes, Series B, for 15 years with a final maturity of June 1, 2006. In November 1999, the
Leveraged ESOP paid down $84,740,000 of these notes and refinanced both the Series A and Series B notes. At that
time, the Leveraged ESOP issued a $104,672,800, 7.11% ESOP Note, for 19 years with a final maturity of July 15,
2018, and a $28,305,658, 7.11% ESOP Note, for 3 years with a final maturity of July 15, 2002. Principal and interest
payments are made according to the applicable loan schedules. Dividends on the converted common stock and
Company contributions are used to repay the loans. In December 1994, the Leveraged ESOP issued a total of
$17,460,000 of 6.52%, 6.59%, and 6.57% Guaranteed ESOP Notes, Series C, with final maturities of September 15,
2004, June 1, 2006, and December 1, 2005, respectively. In November 1999, $8,684,656 of these notes were paid
down, leaving a total of $8,775,344 remaining. In December 1995, the Leveraged ESOP issued a total of $18,970,000
of 6.74%, 6.75%, 6.72%, and 6.68% Guaranteed ESOP Notes, Series C, with final maturities of December 1, 2004
and 2005, September 15, 2004, and December 15, 2003, respectively. In November 1999, $11,771,030 of these notes
were paid down, leaving a total of $7,198,970 remaining. In December 1996, the Leveraged ESOP issued a total of
$20,220,000 of 6.82%, 6.75%, and 6.77% Guaranteed ESOP Notes, Series C, with final maturities of December 1,
2004, December 15, 2002, and December 15, 2003, respectively. In November 1999, $14,181,859 of these notes were
paid down, leaving a total of $6,038,141 remaining. In December 1997, the Leveraged ESOP issued a total of
$18,350,000 of 6.89%, 6.86%, and 6.81% Guaranteed ESOP Notes, Series C, with final maturities of December 1,
2004, December 1, 2003, and December 15, 2002, respectively. In November 1999, $13,600,913 of these notes were
paid down, leaving a total of $4,749,087 remaining. All proceeds were used for prepayment of the Series A and B
Guaranteed ESOP Notes. The terms of the Series C Notes require semiannual interest payments with lump-sum
principal payments at maturity date. The Series A, Series B, and Series C Notes are collateralized by unallocated
shares of McDonald's common stock, valued at $130,816,000, $64,758,000, and $41,092,000, respectively, at
December 31, 2001. All Notes are guaranteed by McDonald's Corporation. Holders of the Notes have no recourse
against the assets of the Leveraged ESOP, except for such collateralized shares, cash contributions to the Leveraged
ESOP, 16 McDonald's Corporation Profit Sharing Program Notes to Financial Statements (continued) 7. Notes
Payable (continued) and earnings attributable to such collateralized shares or contributions, which were valued at
approximately $240,390,000 at December 31, 2001. The unallocated shares of McDonald's common stock may be
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released from collateral under certain circumstances without the consent of the holders of the Notes. Following are
maturities of the Notes for each of the next five years (in thousands): Series A Series B Series C Notes Notes Notes
Total ----------------------------------------- 2002 $ 2,142 $ 1,079 $ 4,182 $ 7,403 2003 -- -- 7,181 7,181 2004 -- -- 7,895
7,895 2005 1,164 586 5,203 6,953 2006 3,314 1,669 2,300 7,283 Beyond 2006 52,634 26,516 -- 79,150 Total over
remaining ----------------------------------------- life of Notes $ 59,254 $ 29,850 $ 26,761 $ 115,865
----------------------------------------- 8. Administrative Fees The custodian and investment managers' fees applicable to
each investment fund are netted against the related investment income before investment income is allocated to
participants' accounts. Certain administrative expenses directly associated with the Program are paid by the Program
and charged to participants' accounts, including salary expenses for certain McDonald's employees. The Company
provides other administrative services to the Program without charge. 9. Income Tax Status The Program has received
a favorable determination letter dated May 14, 2002, from the Internal Revenue Service ("the IRS") stating that the
Program is qualified under Section 401(a) of the Internal Revenue Code ("IRC") and that the Leveraged ESOP
component of the Program constitutes an employee stock ownership plan that meets the requirements of Section 4975
of the IRC. The Trusts established in connection with the Program appear to be exempt from federal income taxes. 17
McDonald's Corporation Profit Sharing Program Notes to Financial Statements (continued) 10. Transactions With
Parties In Interest During 2001 and 2000, the Program received $10,107,000 and $10,688,000, respectively, in
common stock dividends from the Company. In connection with the Leveraged ESOP refinancing discussed in Note
7, $132,978,458 of debt, at an interest rate of 7.11%, was issued directly by the Company to the Program in 1999.
This loan is intended to be an exempt loan under Section 408(b)(3) of ERISA and Section 4975(d)(3) of the IRC. Fees
paid during the year for accounting and other services rendered by parties in interest were based on customary and
reasonable rates for such services. 11. Subsequent Events On November 9, 2001, the Program was amended and
restated in its entirety and renamed the McDonald's Corporation Profit Sharing and Savings Plan ("the Plan"),
effective January 1, 2002. In addition, the McDonald's Matching and Deferred Stock Ownership Trust was merged
with the McDonald's Corporation Profit Sharing Master Trust to create the McDonald's Corporation Profit Sharing
and Savings Trust ("the Trust"), effective December 31, 2001. The following changes were made to the Program
effective January 1, 2002, unless stated otherwise: The features of the Plan were renamed 401(k) (which includes the
participant contributions as well as the employer match), Profit Sharing (which includes Investment Savings), ESOP,
Stock Sharing, and Rollover. Effective February 8, 2002, the Plan outsourced its recordkeeping function to Northern
Trust Retirement Consulting following a transition period. Eligibility In addition to the existing eligibility
requirements, individuals must have a valid social security number and be on the U.S. payroll of their employer to
participate in the Plan. Also, Brand employees (Boston Market, Chipotle, and Donatos) who are full-time salaried
restaurant managers, staff, and executives and part-time staff scheduled to work at least 20 hours per week, are
eligible to make salary deferrals to the Plan after completing one full calendar month of employment. After meeting
the eligibility requirements, participants can contribute up to 15% of pay. 18 McDonald's Corporation Profit Sharing
Program Notes to Financial Statements (continued) 11. Subsequent Events (continued) Investments and Elections On
February 5, 2002, the Master Custody Agreement dated September 29, 1989, between the Trustees of the Program and
The Northern Trust Company was amended. The money market fund was eliminated. Effective April 16, 2002,
BlackRock Financial Management, Inc. was replaced by Turner Investment Partners, Inc. as one of the investment
managers for the Diversified Stock Fund. Effective March 1, 2002, Dresdner RCM Global Investors was replaced by
Artisan Partners L.P. Effective February 8, 2002, participants can elect, on a daily basis, to have their account
balances invested in 1% increments in one or any combination of the Plan's investment funds. Participants can also
elect to invest their employer match, as well as their own 401(k) contributions, in Company stock or any alternative
investment funds. Participants can make separate investment elections for their existing account balance and for new
contributions. Participants can also make separate investment elections for each feature of the Plan. Allocation of
Contributions and Earnings Participants who terminate before the last day of the year due to death, permanent
disability or retirement on or after age 55 share in the allocation of the Profit Sharing contributions and ESOP
allocations in the year their employment terminates. Other events (such as termination of employment with 10 years
of credited service) no longer qualify to share in the allocation of the Profit Sharing contributions and ESOP
allocations. Employer matching allocations are credited based on the safe harbor match (100% match on the first 3%
of pay contributed and 50% on the next 2% of pay contributed) for all eligible participants, regardless of pay class or
employer. The match is credited to participant accounts after each pay period. Participant net investment income or
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loss for all accounts are allocated to participants each day of the week that the stock market is open. Brand employees
can participate in the Profit Sharing and ESOP features if the Company allows the Brands to adopt these features. As
of January 1, 2002, no Brand employer has adopted the Profit Sharing or ESOP features. 19 McDonald's Corporation
Profit Sharing Program Notes to Financial Statements (continued) 11. Subsequent Events (continued) Diversification
All participants, regardless of age, may diversify their entire 401(k) balance (which includes employer-matching
allocations) at any time. Employer-matching contributions are no longer required to remain invested in McDonald's
Stock until age 50. Termination and Forfeitures Participants who terminate employment after satisfying the
requirements to make 401(k) contributions and subsequently rehire can resume making 401(k) contributions as soon
as administratively feasible. Individuals who are re-employed before incurring five consecutive one-year
Breaks-In-Service and were not fully vested in their Profit Sharing or ESOP account, will have the amount previously
forfeited restored upon rehire. Individuals rehired after five consecutive one-year Breaks-In-Service, will not have any
forfeitures on their Profit Sharing or ESOP account reinstated. An individual's years of vesting service earned before
re-employment are added to their years of vesting service earned after re-employment. Rollovers In addition to
rollovers from previous employer tax-qualified plans, employees can roll over their money into the Plan from tax
deferred annuities, qualified employee annuities, deferred compensation arrangements maintained by a governmental
employer as described in IRC Section 457(e)(16), and rollover individual retirement accounts established with the
proceeds of a distribution from one of the plans described above, provided that additional contributions had not been
made. Other Participants age 59 1/2 or older may withdraw all of their account balances under the Plan at any time.
Individuals that are employed as a salaried restaurant manager or staff with a licensee-owned restaurant that is
purchased by McDonald's or Brand employers and are at least age 21 may enter the 401(k) feature of the Plan as soon
as administratively feasible and be eligible for the employer match. If McDonald's purchased the restaurant, the
individuals described above will automatically enter the Profit Sharing and ESOP features of the Plan and receive two
years of credited service toward vesting unless considered a "highly paid" employee. "Highly paid" employees will
receive the lesser of two years credited service or actual years of employment. 20 SIGNATURE The Plan. Pursuant to
the requirements of the Securities Exchange Act of 1934, the trustees (or other persons who administer the employee
benefit plan) have duly caused this annual report to be signed on its behalf by the undersigned hereunto duly
authorized. McDONALD'S CORPORATION PROFIT SHARING PROGRAM By: ADMINISTRATIVE
COMMITTEE Date: June 27, 2002 By: /s/ Eugene J. Stachowiak ------------------------ Vice President, Trustee, and
Member of the Administrative Committee
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